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COMMUNITY BASED ORGANIZATION

Samara Society Yeshwanthapura - Yes we are ready for the battle

Samara Society Yeshwanthpur is a Community-Based Organisation (CBO) of working class, non-English
speaking LGBTQI+ communities in Karnataka working with all marginalised populations and movements in India
with an ultimate goal of facilitating South-South cooperation for a Just World!

BACKGROUND

SamaraYes is a Rights-based organisation of Sexual and Gender Minorities. We are a community of sexual
minorities of all identities and we work with sexual minorities. We aim to bring together, collectivise and assist
sexuality minorities of all identities, including leshians, bisexuals, homosexuals, gays, kothis, jogappas, Double
Deckers, Hijras, transgender people and others who are discriminated against due to their sexual orientation
and, or gender identity. We are not excluding others not mentioned here. We encourage and assist our
community to live their lives with self-acceptance, self-respect and dignity; We aim and work to bring sexuality,
sexual orientation, identity and gender identity into the realm of public discourse and link it to gender, human
rights and development issues and movements in India.

SamaraYes advocates and lobbies for the changes in the existing laws which discriminate against sexuality
minorities and for shaping the public opinion and discourse on these issues. We work with both general
population, bureaucrats, policy makers, politicians and others like media, judiciary and police. We also work with
family members, friends, co-workers and partners of sexuality minorities. We focus on working with leshian,
bisexual, homosexual women, who are doubly disadvantaged, as sexual minorities and as women. We also work
with Kothis, Hijras and transgender people, who face oppression due to their gender non-conformity. We also
work with people of inter-sex, especially female-born. We actively advocate for the rights of sex-workers and
people living with HIV.

We emphasize the concerns of sexuality minorities from poor and non-English speaking background and
sexuality minority sex workers who otherwise have little or no access to information and resources. At the
same time, we sensitise corporate communities and build bridges with English speaking, elite communities.







VISION AND MISSION

VISION

“Vibrant and sustainable Samara society yeswanthapura improving gender and sexual minority’s lives by
responding effectively to the needs of every Human being”.

MISSION

“Providing high-quality services and facilities in accordance with the requirements of gender and sexual
minorities with self-fund and capacitated human resources”.

PROGRAMMES BY SSY

. Samara society yeswanthapura predominantly woks in Bangalore which, according to the geographical
mapping done by Sangama in 2005, had a population of 0.10 million gender and sexual minorities.

- The first step towards this work was taken by the implementation of targeted interventions with the help of
KSAPS and Pehchan from 2011.
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« Prior to 2010, the projects related with gender and sexual minorities were scattered and had inadequate
coverage. They focused mainly on risk reduction rather than vulnerability reduction. The understanding
about the typology was limited and with less or no community participation.

. -The HRG mapping estimates of 2006 witnessed the immediate need to completely relook at the
strategies.

- During inception it was seen that the coverage of gender and sexual minorities in sex work in Bangalore was
about 3,500 annually and treating around 200 gender and sexual minorities for STl per year.



SSY KSAPS PROJECT

ESTIMATION OF SSY TIS

TGTIBangalore Urban 1560
MSM Tl 1 Bangalore Urban 1600
MSM Tl 2 Bangalore Urban 1450
MSM/ TG Tl Bangalore rural 1100
Total 5710

- Initially it was planned to cover 6000 population in the allotted four Tls

. -Project KSAPS i is staffed by over 64 team members, more than 80% of which are from the Key Population.

The positions range from field peer educators(PE) to field operations manager




Combination Programming

Mulnerability, Risk
Reduction Reduction

Financial Security

HIV + Haalth Services -
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Social Protection

. -This project has reached over 6600 MSM/TGs and has provided STl treatment and referrals to over 6000
MSM/TGs in Bangalore urban & Bangalore rural this project has reach 800 FSW and has provided STI
treatment and referrals to over 700 FSWs . Around 100% condom are distributed every month.

« The partnership between SSY and KSAPS is based on mutual respect, equality and tolerance and involves

them in designing the project and implementation.

« -Project KSAPS is staffed by over 125 team members, more than 95% of which are from the Key Population.
The positions range from field peer educators(PE) to field operations manager



THE PROCESS

Identification of
MSM/TGs

addicts by PE
and ORW's.

STRATEGIES

Counselling session
is conducted to
explain impact of
STI/HIV by
counsellor.

Interested MSM/TGs
are referred to
Victoria Hospital and
other Govt hospitals
for STI/HIV testing

Treatment based
on diagnosis and
follow up's
scheduled.

Continued support
and motivation from
PE and Counsellor
throughout the
treatment.

 The strategy which assisted in making the endeavour a success was working with the key leaders among
MSM/TGs. When these leaders shared their experience they served as role models for many others WSW’s
and paved way for many others to follow.

« Regular campaigns are conducted to create and maintain awareness.

- The SSY team has received training and support from institutes , which has allowed them to continue their
work, despite the many challenges.



SSY VIHAAN PROJECT

« On16th June 2018, SSY and KHPT together launched Vihaan (re-energizing in hindhi ), a programme for TGs
in sex work who are HIV positive to improve their quality of life and their family’s through collective and
cooperative approach.

- The Vihaan Network operates largely in the district of Bangalore Urban, Bangalore rural, Gulbarga, Bellary and

Belgam

« -The Vihaan Network comprising of PLHIV, works at each of the SSY Mane’s to motivate TGs with HIV to visit
the ICTC’s.

. Those who disclose their status are referred to different support services and also become part of the
support group, which meets regularly.

« The Vihaan team also works with the larger community of women in sex work to help them understand the
issues of HIV positive women in sex work. This helps in reducing the stigma and discrimination within the
community.

- Itsimpact has largely been through establishing institutional linkages with
1.Care and support centers
2.ART centers
3.Residential facilities for TGs and their patners
4 Government departments for social entitlements and other facilities
5.HIV Positive networks of CBOs and NGOs
6.TB treatment centers
"7 .Nutrition support centers
8.Child Welfare organizations
9.Social welfare organizations providing financial support




SSY SAVI SUPPLYMENTRY NUTRITION

Proper and adequate nutrition, along with medical treatment, plays a very important role in maintaining good
health as it improves the immunity of the body, helping in prevention of secondary infections; energises the
body; maintains the CD-4 count in the body.

Recognizing this need Vihaan project decided to take up preparation and distribution of a nutrition
supplement -SSY Savi . A production unit for SSY Sav, a nutritional supplement in powder form, was started
on 30th November , 2018.

The powder has undergone testing at the Central Food Technological Research Institute (CFTRI), Mysore
and the results reveal that the supplement provides 429 kilo calories per 100 grams.

An average of 150 kilograms of nutritional food is produced and sold every month. About 60% of the
supplement is distributed or sold to PLHIV either directly through Vihaan i project or through the network for
positive persons.

SSY NITYA SANJEEVINI

A VIOLENCE REDRESSED MECHANISM

‘MSM/TGs in sex work are easy targets for violence and harassment. They are vulnerable to violence
because they are looked down upon by society.

Under this program, we aim at the prevention and condemnation of any form of social abuse or
discrimination. We believe that no group of individuals deserves to be mistreated in society and thus, work
to empower women in sex work.

MSM/TGs have an equal right and need to live good, respectable and decent lives. Discrimination by
government officials, especially the police, and society at large prevents these women from gaining
adequate access to health care, entitlements etc. to secure their lives. Violence and harassment increase
the vulnerability of women in sex work, affecting their physical and mental well-being.

Our goal is to empower and mobilize women MSM/TGs tackle any form of violence and also bring
perpetrators of violence to justice. The trauma caused by these types of violence is deep and unless they
are given justice, these women will be unable to bring progress in their lives.




. SSY was, thus, formed in order to fight against stigma, discrimination, harassment and violence, respond to
crisis and bring justice to sex workers. SNS proactively takes context-specific action based on the severity
of the violence. With the help of Swasti and other organizations, local government officials and secondary
stakeholders, 7250 cases have been responded till date.

OBJECTIVES

Respond to the atrocities perpetrated against and the trafficking of MSM/TGs

To provide support to MSM/TGs who have faced violence and educate them on their rights.

Support of secondary stakeholders through advocacy and sensatization.

PROCESS OF SNS

[ Incident occurs ]

SNS team
receives report

Is it "special”

situation? mformed

Strategize and analyze
situation

Refer & link to
necessary
psycho-socio-medical
support

Senior project staff]

Go to the site and provide
support at the earliest

Counsel and discuss
options

Support decision
taken by WSW

Go]low up till cbst




« Any support required by MSM/TGs/FSW irrespective of type (mental, physical or social) harassment and
violence is addressed by the SSY team.

SSY SNS AREA OF WORK

« ‘Those MSM/TGs/FSW who face violence are counselled, provided alternative methods to resolve issues
and are also referred to other organisations for serving their needs and requirements.

- Networking with other CO’s which tackle violence and trafficking of women in order to spread awareness on
these issues and come up with constructive programs.

. Sensatization of secondary stakeholders (eg. police, etc)

SWATHINYAYA SANJEEVINI’S STRATEGIES

SNS uses the following strategies to provide effective services to MSM/TGs:

1.Top ‘A’ site and violence watch committee
2.Secondary stakeholders’ management
3.24/7 response team




SSY MITHR PROJECT

. Tofacilitate HIV testing services Samara society yeswanthapura in support with Swasti.

« To focus more on New HRG of MSM amd TGs in Sites and do HIV testing with the help of Community Health
Facilitators

. Focus on more HRGs of MSM and TGs who are in Gap of more than one year

« Promoting MSMs and TGs for CBSC based HIV testing

. Promoting MSMs and TGs partners to do HIV testing’s

- This project has started from 1st July 2018.

« Tillnow we done 8000 HIV testing for New HRGs of MSM, TGs and their Partners
« Tillnow we got 74 HIV positives of New HRGs

« With help of four CHF we are initiating MITHR project in Bangalore Urban




SSY KSAPS EMPOWERING LIVES

HIV SERVICES

. SSY is receiving grant from NACO-KSAPS to implement the Targeted Intervention (Tl 2.0) Programme in 3
Tls of Bangalore Urban.

« Organization has reached nearly 6650 MSM / TGs, 900 FSWs and provided information about

1. STland HIV
2. Usage of Condoms in preventing STl and HIV along with distribution of free condoms.
3. Referring and Linking PLHIV to ART clinics for Counseling, Testing and Treatment services
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On an average, STl screening was noted to be 82.56 % which shows the existence of referral clinics and

availability of drugs, proper linkages along with skilled outreach staffs



. This graph shows that the HIV tests conducted from April to September 2020 were comparatively less due
to non availability of HIV testing kits.

. Simultaneously, SSY catered them with low cost nutritional supplements known as SSY Savi to fulfill the
nutritional needs due to persistent infections and consumption of ART.

« Rendered services which addressed Stigma and Discrimination among PLHIV MSM / TGs / FSWs.

SSY SOCIAL PROTECTION

- -Due to persistent Stigmatization and Discrimination towards MSm/Tgs in the society it poses a challenge
for them to entitle the basic rights as a citizen.

+ Low level of awareness and Complicated process makes it difficult for the WSW’s to access the Civic
Identity cards like Voter Id, Aadhar Card, Ration Card and other social security schemes like Widow pension,
Subsidy loans, self employment Loans, Housing Loans etc.

. To facilitate social protection services Samara society yeswanthapura in support with Swasti has
established a Unified Help Desk — UHD at their 3 Drop in Centers - DIC’s.

« The UHD tries to understand the basic needs of MSm/Tgs by reviewing their eligibility, sensitizing them on
available schemes and benefits, enable them to fill the application forms, facilitating them for submission
to concerned officials, departments and follow-up until they get the services done.

« -There are 5 UHD facilitators and 5 CO Managers exclusively working towards generating demand, Compiling
demand applications and forming network with concerned departments and service providers.

SP service access in 2018-2019

498
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SSY TRANSCEND PROJECT

Pilot a Transgender Needs assessment study focused on educational and socioeconomic needs.
Improve the advocacy capacities of transgender community organizations

Sensitize Corporates and Educational Institutions Across India on Transgender Issues

Develop an advocacy document to devise future goals and benchmarks for follow-up

Dearth of baseline data, beyond health related data, about the needs (especially, socioeconomic and academic
needs) of transgender populations in India

Hold a TG Community Consultation and setting up of TAB (Transgender Advisory Board)

Pilot a Transgender needs assessment

Capacity Building Trainings

3 two-day capacity building workshops with 20 trans persons from each city

Transgender Skill Building Program

Skill building workshops per CBO with 15 participants

Develop Content for Educational and corporate sensitization

Conduct Sensitization at Corporate and Educational Institutes

Four sensitizations per CBO - two educational institutes and two corporate

National transgender consultation and development of a transgender advocacy and action plan
Aadhaar Card Camps across three cities - a total of 500 transpersons benefitting

One 3-day Aadhar Card Camp per CBO - sustainability plan

PAN, Bank Account, and Gazette Set Up - a total of 500 transpersons benefitting




ACHIEVEMENTS

« We have made around 235 voter ID cards
« We have made around 189 Aadhar cards

« We have given Skill building training for 2 members of Car driving

« We have done 4 educational sensitization with KLE Law College, St Mount Carmel College, St Josephs
collage and Crist College

. Self employment loan was provided for 234 members




INSTITUTIONAL DEVELOPMENT SERVICES

Institutional and Individual Capacities Developed

- The Organization has over 35 governing and thematic community leaders, who are the founding members
with over 10 years of experience, middle level leaders with over 10 years of experience and new or
emerging leaders with limited or no experience but willing to take up the responsibility to serve to wellbeing
of their own community and their own institution.

« Internal leadership development Programme helped to identify, nurture and mentor the leaders pursue
substantial role within the organization.

« During the reporting period, over 48 members have undergone LDP training and over 200 plus field level
champions received training.

Resource Mobilization

‘The projects planned are highly focused and are programmed in such a way that they are closely addressing
the specific needs of the community.

- With a surge in the number of projects, the availability of funds and approval of grants gets challenging. As
the requirement of the community increases the numbers of grants are coming down.

. To address this situation Organization has decided to mobilize resources in the form of money, materials
and services locally.

« As part of the RM programme, Organization has mobilized around 0.6 million through its members as

membership fee and 0.7 million from local donors. The amount has been utilized to providing nutrition
supplement and medical expenses of PLHIV, HR and administration expenses.

Leadership Development

- Due to the persistent stigma towards the WSW’s prevailing in the society, they are often not given the due
recognition as others.

«+ -SMS is a Community organization which basically works for the well being of WSW. The leaders are chosen
from the same community as key population.

- Inorder to reach out the beneficiaries, it requires large number of people who can manage the organization.




PERFORMANCE APR-2020 TO MAR-2021

Bangalore SSY TGTI

SSY TGTI Data Review for the month of April-20 to March-21

Sl. Indicators Apr- May Jun- Jul- Aug Sep Oct- Nov Dec Jan- Feb- Mar
No. 20 -20 20 20 -20 -20 20 -20 -20 21 21 -21
1 Contracted 1112 1112 1112 1112 1207 1207 1207 1207 1207 1207 1207 1207

population
Deaths &
2 dropouts 61 61 64 67 67 67 67 68 70 72 72 72
(Cumilative)
3 Active population 1222 1222 1221 1220 1224 1270 1275 1284 1317 1333 1373 1523
Total Registration 1283 1283 1285 1287 1291 1337 1342 1352 1387 1405 1445 1595
4 New contacts 0 0 2 2 4 46 5 10 35 18 40 150
HIV testing of 0 0 2 2 4 46 5 10 22 18 40 99
New hrg
5 Once contact 850 830 1142 1166 1147 1252 1268 1276 1316 1332 1372 1520
6 Regular contact 0 0 1137 1146 1132 1242 1261 1259 1297 1332 1337 1372
7 Total clinic 0 0 2 2 4 385 361 350 589 378 389 555
attendance
8 RMC 0 0 0 0 0 337 354 337 552 357 349 405
9 PT 0 0 2 2 4 46 5 10 35 18 40 150
PT (NEW) 0 0 2 2 4 46 5 10 35 18 40 158
PT(OLD) 0 0 0 0 0 0 0 0 0 0 0 0
10 Symptomatic 0 0 0 0 0 2 2 3 2 3 0 0
cases




Sl. Indicators Apr- May- Jun- Jul- Aug- Sep- Oct- Nov- Dec- Jan- Feb- Mar-
No. 20 20 20 20 20 20 20 20 20 21 21 21
Symptomatic
cases (ARD)N 0 0 0 0 0 1 1 2 1 2 0 0
Symptomatic case
(UD)A 0 0 0 0 0 1 1 1 1 1 0 0
11 ICTC referral 0 0 167 125 104 416 362 241 226 130 134 334
12 ICTC tested 0 0 167 125 104 416 362 241 226 130 134 334
13 Found Positive 0 0 0 1 0 0 1 0 3 0 0 0
14 Linked to ART 0 0 0 1 0 0 1 0 3 0 0 0
No. of Positive
16 cases (cumilative 0 0 40 39 39 39 40 39 42 41 41 41
include death)
TB Screened
16 Syphillis referral 0 0 157 125 37 416 352 241 226 130 134 334
17 Syphillis tested 0 0 157 125 37 416 352 241 226 130 134 334
18 Found Positive 0 0 0 0 0 0 0 0 0 0 0 0
19 Condom demand 0 0 28743 25090 42884 45388 44460 44906 47483 49624 51072 55134
Condom
20 A 0 0 28743 22211 41539 44863 9289 34196 47321 49489 50900 55134
distribution direct
Condom
2 distribution outlet 0 0 0 0 0 0 0 0 0 0 0 0
Lubes Demand
Lubes Distribution
No. of site /
22 hotspot meeting 0 0 0 0 0 0 0 0 0 0 0 0
conducted
23 No. of participant 0 0 0 0 0 0 0 0 0 0 0 0
attended
24 No. of DIC meeting 0 0 0 0 0 0 0 0 0 0 0 0
conducted
% No. of participant 0 0 0 0 0 0 0 0 0 0 0 0
attended
No. of HRGs
26 counselled by TI 0 0 248 197 180 380 313 263 260 223 270 250

counselor




Bangalore urban SSY MSM Tl

State Reports for the month of Jun-2020 to Mar -2021

Sl. Jun- Jul- Aug- Sep- Oct- Nov- Dec- Jan- Feb- Mar-
No. Raalob S 20 20 20 20 20 20 20 21 21 21
1 TC 1340 1360 1362 1437 1545 1594 1640 1690 1765 1765
2 Active Population 1340 1360 1362 1435 1545 1594 1636 1687 1762 1762
3 1to 1 Contact 1338 1270 1362 1435 1527 1594 1636 1687 1762 1762
4 RC 1007 1245 1357 1400 1496 1583 1617 1635 1687 1762
5 Clinic 2 100 630 282 523 436 661 573 511 661
6 RMC 0 0 0 88 412 387 618 523 436 582
7 PT 2 100 630 196 111 49 43 50 75 79
8 CBSE 2 100 240 444 295 261 0 150 0 350
9 Reactive 2 1 0 7 0 3 0 1 0 1
10 ICTC 2 0 240 44 44 0 28 61 75 261
11 Reactive 2 0 0 0 4 0 3 0 0 0
12 Syphlisis 2 100 0 444 338 261 493 400 0 270
13 Reactive 0 0 0 5 1 0 0 1 0 0
14 On ART 2 0 0 0 3 2 0 0 0 1
15 Condom Demand 13060 20400 42480 44010 45428 45928 46568 48355 49105 49105
16 Distubution 13060 20400 42740 44010 0 0 46575 48355 54850 0
17 New Contact 2 20 2 75 111 49 43 50 75 0




Sl. Jun- Jul- Aug- Sep- Oct- Nov- Dec- Jan- Feb- Mar-

No. Head o Name 20 20 20 20 20 20 20 21 21 21
18 New Clinic 2 20 2 75 111 49 43 50 75 0
19 New CBSC 2 100 240 444 111 49 0 50 0 0
20 Reactive 2 1 0 7 4 3 0 1 0 0
21 New syphlisis 2 100 0 444 110 49 43 50 0 0
22 Reactive 0 0 0 5 3 1 0 1 0 0
23 Hot sopt meeting 0 0 0 0 17 17 17 17 17 17
24 Total of members 0 0 0 0 186 170 160 170 175 170
25 Drop out 0 0 0 2 0 0 1 0 0 0
26 gﬂiﬁf& 2 370 231 411 242 325 166 217 236 297
27 Total TB Screeing 0 0 0 0 1627 1683 1637 1687 1762 1762
28 TB tested 0 0 0 0 3 2 3 1 0 0
29 TB Reactive 0 0 0 0 0 0 0 0 0 0




SSY TGTI FULL TIME STAFF DETAILS

Designatio
L Qualificati
Sl. No. Staff Name (PM, M&E, Staff Age Gender on Mobile No
Counselor,
ORW, PE)

1 Rajashekar H,S PM 44 Male PUC 9980111428
2 Regina George Counsellor 50 Female PUC 7892229257
3 Geetha.A MnE / Acc 41 Female B.COM 99806599168
4 Balamma.M (Balu) ORW 58 TG 7th STD 9980072161
5 Jarmiya. D ORW 41 TG SSLC 7975276689
6 Usha. A ORW 47 Female 7th STD 8310074029
7 Karunakaran ORW 45 Kothi PUC 9902704055
8 Vinay Kumar ORW 31 Kothi SSLC 7483861793




Peer List
Designation
Sl. No. Staff Name of Staffs ( Staff Age Gender Mobile No
PEERS)

1 Micheal (Mythili) Peer Educator 48 Kothi 8296447402
2 Preethi Peer Educator 33 TG 9972859846
3 Renuka Peer Educator 24 G 9663880210
4 Manisha Peer Educator 38 TG 9663503323
5 Thanu Shree Peer Educator 33 G 9591338133
6 Asha.V Peer Educator 45 TG 9845101893
7 Vasanth Peer Educator 45 TG 7975078920
8 Sheethal Peer Educator 37 6 9901625234
9 Maya Peer Educator 26 G 9900735337
10 Nagi.R Peer Educator 30 TG 8105784810
11 Venkata Lakshmi Peer Educator 41 TG 9164307214
12 Ramesh. C.V (Ravina) Peer Educator 71 Kothi 9886425038
13 Bhavana Peer Educator 36 TG 9916359232
14 Mary Manchala Peer Educator 43 TG 8197106814
15 Sarala Peer Educator 32 6 8792239467
16 Munnysheik (Muniyamma) Peer Educator 63 TG 8310924793
17 Irudaya Mary Peer Educator 58 TG 9901714827
18 Kuppan (Sonu) Peer Educator 30 TG 8867607223
19 Lahari Gowda Peer Educator 27 G 9008200412




SSY Vihaan Project District Full Time Staff Details

i Qualificati
Sl. No. Staff Name n of Staffs Staff Age Gender on Mobile No
(ORW)
1 Dinesh Deepak Patil Out Reach 31 TG PUC 7975502326
Worker
2 Krishna Out Reach 35 16 PUC 8310950201
Worker
3 Krishore OutReach 26 76 BA 7338654137
Worker
SSY Mithr Poject Full Time Staff Details
Designatio
LSt Qualificati
Sl. No. Staff Name (FC, Staff Age Gender on Mobile No
Counselor,
ORW, PE)
) Field )
1 Rajesh. K ) 41 Kothi PUC 9945954651
Coordinator
2 Noor Ahmed CHF 32 DD PUC 6364700543
3 Appaiji CHF 54 Kothi BA 9880176685
4 Venkatesh CHF 40 Kothi SSLC
5 Karmega CHF 40 Kothi PUC 8296028919
6 Karunakaran CHF 45 Kothi SSLC 9902704055
7 Hareesh. TN CHF 24 DD PUC




SSY Vihaan Project District Full Time Staff Details

Sl. No. Staff Name Age Gender Mobile No
1 Muniraju, K.N 29 Male 9902714928
2 Narahari 28 Kothi 7259205098
3 Ankkithnag 31 TG 8971666139
4 Pushpa 31 TG 7022653822
5 Raghuveer 25 Male 9731238150
6 Munianjinappa 59 Male 9731262310
7 Muniyappa 56 Kothi 9741448644
8 Prashanth 40 TG 7760133011
9 Sridharamurthy 48 Male 9972910385
10 Anand Kumar 29 Male 91132563755
11 Ravi 27 Male 8971433392
12 Maddurappa 40 Kothi 79964651639
13 Srinivas. KR 27 Male 9845419408
14 Akshay Kumar. N 23 Kothi 7411526202
15 Manjunatha 38 Kothi 9164914046
16 Sowjanya. R. 32 TG 9916685285
17 Radhamma 49 TG 9901466176
18 Gangadhar 45 Male 77956328419
19 Babu.R 39 Kothi 8553081603
20 Anil Kumar. D.N 20 Male 9108358442
21 Shivkumar.C 21 Male 7353842759
22 Sundaresh. A 45 Male 9164428849




Sl. No. Staff Name Age Gender Mobile No
23 Manjunath. N 28 Kothi 8660969536
24 Sampath Kumar 44 Kothi 9844327230
25 Mahadev Swamy 50 Kothi
26 Santhosh R. Gowda 35 Kothi 8951895142
27 Suresh. T 43 Kothi
28 Manjunath. M 33 Kothi 9113901448
29 Chandra Kumar 29 Kothi 9164036986
30 Afroz Pasha 28 Kothi 8951093040
31 VijyaM 33 Kothi 8147847675
32 Jeethendra.RK 31 Kothi
33 Savitha 40 Female 98465433468
34 Jagadeesh 45 Kothi 9663100999
35 Rijaz 35 Kothi 9900379055
36 Srinivas 48 Kothi 9686814562
37 Mohan Kumar. K.D 38 Kothi 7411778556
38 Balavaraj 20 Kothi 7022846706
39 Prabhakar 37 Kothi
40 Syed Arif Ashrafi 45 Kothi 9945151878
41 Jayashankar. C 50 Kothi
42 Raju. B 32 Kothi
43 Venkatesh 45 Kothi 9741903487
44 Skanda Murthy 45 Kothi 6364427507
45 Promod 20 Kothi 8650829036




Sl. No. Staff Name Age Gender Mobile No
46 Ranjitha 40 TG 9845475009
47 Amulya 30 TG 8884366999
48 Nirmala 32 TG 9902397428
49 Jaga 36 Male 9448152324
50 Prathibha 30 TG 8618628122
51 Kusuma 28 TG 6364039417
52 Amrutha 28 TG 9538312683
53 Poojitha 40 TG 9535073807
54 Sangeetha 43 TG 9980200808
55 Sprothi 40 TG 9980753837
56 Sindhu 30 TG 9035434128
57 Nayana 26 TG 8971217973
58 Avanthika 25 TG 9742698210
59 Kannamma 43 Kothi 9945073895
60 Venkatesh 33 Kothi 8971403002
61 Maniju (Manjula) 28 TG 8095650486
62 Manju 28 Kothi 8660969536
63 Amulya 29 TG 9964838316
64 Chitra 32 TG 9611450351
65 Archana 30 TG 9036669464
66 Shivagami 30 TG 6360773845
67 Vaishnavi 27 TG 9691869893
68 Shobha 31 TG 9900611834




Sl. No. Staff Name Age Gender Mobile No
69 Shivani 34 TG 8550818355
70 Sushila 35 TG 7026883419
71 Nikitha 38 TG 9741077253
72 Abirami 34 TG 7019073092
73 Apurva 41 TG 7338560898
74 Madhumala 43 TG 9008334687
75 Shanthi 42 TG 8105911149
76 Bhavana 32 TG 8611336105
77 Kushi 29 TG 7624949891
78 Simran 38 TG 8050822087
79 Sushmitha 35 TG 7349593295
80 Asma 38 TG 98846579196
81 Suvarna 48 TG 9638742127
82 Monika 30 TG 6366244687
83 Seema 44 TG 9611368976
84 Raziya 29 TG 9902850442
85 Kirthi 34 TG 9686229960
86 Rithu 36 TG 7892343189
87 Reshma 42 TG 9618310756
88 Rindya 34 TG 9741968548
89 Ashriya 29 TG 7483936249
90 Bommi 44 TG 6360689312
91 Devi 38 TG 9902438311




Sl. No. Staff Name Age Gender Mobile No
92 Devasena 32 TG 7349639884
93 Jamila 31 TG 9535494041
94 Janki 27 TG 9731835404
95 Jeevan 32 TG 7338423330
96 Manya 28 TG 7338334408
97 Savithri 36 TG 9731838274
98 Shantha 40 TG 9008400489
99 Kalki 36 TG 9894499142
100 Rafika 31 TG 9148418609




